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WM y+ COUNCIL DEI Meeting Minutes

Friday, March, 2024
Via Zoom (https://unm.zoom.us/j/92810558155). 1:30 PM — 3 PM.

In attendance: Angie Beauchamp, Yadéeh Sawyer, Andrea Quijada, Michelle Wingo, Bryn McCabe-Kelly,
Mark Fischer, Cynthia Perez-Chavez, Sharina Desai, Grace Faustino, Angela Graham, Amber Dukes, Carla
Sakiestewa

Excused:

Meetings submitted by Yadéeh Sawyer
Meeting called to order at 1:33 PM Agenda. Approved.
Land acknowledgement. Minute. February - approved .

Brief intros to welcome Amber.

1. HSC College of Population Health new DEI Committee. Meeting Tuesday, March 12 at 1:30pm.
Could someone from this committee attend? (Angie not available.)

Yadeeh will attend. Others are welcome. COPH DEIA Staff Subcommittee: https://hsc-
unm.zoom.us/j/97030494251. Meeting ID: 970 3049 4251. Passcode: 380823.

A focus for discussion is staff-faculty dynamics through a formal IRB approved investigation.

Grace shared, related to faculty/staff dynamics, the current Gallup survey has included faculty. Manager
and supervisor training will also be adjusted to address some of these dynamics, too.

2. Yadéeh - Trainings on Disabilities and Neurodiversity
Summarized what was in the email sent out as a call for anyone interested in helping develop this
resolution. Please share out to your constituents.

Related: COPH DEIA has a virtual convening coming up on March 22 12:30-2:30 on Zoom about
neurodiversity in higher education: https://hsc.unm.edu/population-health/research-centers/news-
articles/deia-convenings.html|

For through prompts in how this may related to staff:
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3. Andrea — UNM'’s bereavement policy and issues related to culture and family, especially omission of
cousins in the policy. Here is the current policy.
3.4. Death in Family and Bereavement
Eligible employees receive paid leave for an absence due to a death in the employee's immediate
family, up to three (3) working days. Bereavement leave may be extended to five (5) days by the
use of two (2) days of sick or annual leave. Additional annual leave may be used to extend the
family bereavement period if approved by supervisors. Family members may be natural, step,
adopted, or foster. For the purposes of this policy, immediate family is defined as the employee's
spouse or domestic partner, children, sons- and daughters-in-law, parents, parents-in-law,
grandchildren, great grandchildren, grandparents, great grandparents, siblings, nieces,
nephews, aunts, uncles, or is living in the household of an eligible employee. In the case of the
death of a family member that falls outside this definition or the death of a close friend,
supervisors are encouraged to allow the employee to take annual leave in the same manner as
bereavement leave would normally be allowed.
https://policy.unm.edu/university-policies/3000/3415.html

Brought up because of a co-worker who had the loss of a cousin. What is up to supervisor discretion vs
the official policy. Some policy is related to the amount of time with what the relation of the passed
individual is. Asked to open up for discussion on individual experience with this policy.

Based on the conversation, do we want to do anything about adjusting the policy as it stands?
Suggested to eliminate specific relations listed, as to be more inclusive, many people are much closer to


https://policy.unm.edu/university-policies/3000/3415.html

friends or non-relatives than to blood relatives. Also grieving is different for everyone and often comes
in waves over a long period of time. It was suggested to put a limit to the total amount of time in a row,
as well as annually for bereavement, without necessary documentation, etc. Remove or reduce the
limitations that currently stand on supervisor control over the leave, as many supervisors may not
understand or support these divergent forms of grief need. Suggested to look at other bereavement
policies companies focused on staff well-being, etc., have to help shape proposed shifts in policy.

How can pets be included in this? As many have grief associated with this, too. Go for a progressive
policy. Build policy which doesn’t rely an a manager or supervisors companion or empathy.

LANL uses “chosen family” in their policy. Suggested to remove all the labels to allow inclusiveness and
understanding of our staff diversity in culture and individuality.

Allow for wording to trust managers/supervisors. Needs flexibility to account for staff who do not want
to disclose personal details.

Federal has event expanded past what UNM has listed - https://www.opm.gov/policy-data-
oversight/pay-leave/leave-administration/fact-sheets/leave-for-funerals-and-bereavement/

Andrea will take the lead on moving this forward. Initially work within this committee. Then, move
forward with working with the SC UNM Policy Review Committee, or as an individual staff member to
submit a requested policy change.

Meeting adjourned 2:57 PM
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