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University of New Mexico 
STAFF COUNCIL MEETING 
August 20, 2019 
SUB, Ballroom C  

Members Present: Angela Beauchamp, Lisa Beauchene, Chelsey Begay, Armando Bustamante, Aracely Chapa, Jesus Chavez, 
Mary Clark, Autumn Collins, Amanda DeMercurio, Sierra Donovan Cushing, Dayra Fallad-Mendoza, Nathanael Faust-Shucker, 
Christina Garcia-Tenorio, Irene Gray, Ryan Gregg, Jennifer Kavka, Joseph Lane, Texanna Martin, David Pallozzi, Cynthia Perez-
Chavez, Joni Roberts, Athena Salazar, Karen Sanchez, Nancy Shane, Azura Tallant, Brian Vineyard, Tracy Wenzl 

Guests Present: Joanne Kuestner 

Members Excused: Lorena Blanco-Silva, Garon Bodor, Jessica Equibel, Erica Grong, Cindy Mason, Kristine Radcliff, Mark 
Reynolds, Jose Rodriguez, Kristina Rucker, Scott Sanchez, Jessica Serna, Debra Sparks, Jessica Stanton, David Thomas, Gina Urias-
Sandoval 

Members Absent: Debbie Aguilar, Bradford Beck, AnneMarie Boyd, Christopher Dow, March Fisher, Gilbert Gallegos, Anna 
Goodwin, Barney Metzger, Ignacio Ortiz, Zachary Page, Paula Jean Popp 

Parliamentarian: Adam Hathaway, Professional Registered Parliamentarian. 

Call to Order: at 1:06 p.m.  

Agenda approved.  

Minutes from July 16, 2019 approved.  

Constituent Comments 
Rob Burford talked about safety week highlights and asks Councilors to please send the info to their constituents. 

Meet your Councilors 
Christina Garcia-Tenorio (G12), Cynthia Perez-Chavez (P10) and Arcie Chapa (P8) introduced themselves. 

Nuts & Bolts: What Do You Do? Scenario Activity  
Nancy Shane, President Elect, conducted a scenario activity for the Councilors with four different scenarios. Councilors then 
reported on their group’s response to the scenario.   

President’s Report 

• Freshman and recruitment numbers are trending positive

• Acknowledged and thanked Councilors for being here during this busy time of year

• New Administration means changes - Ryan will continue working with our new leadership

• Accreditation for UNM Is being finalized

• Updates:
o Safety Task Force
o Ethics Task Force

• Ryan is meeting with all the individual Regents and called for any ideas and/or areas of focus that should be called into
these meetings
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Executive Committee Report, President Elect Nancy Shane 

• Internal issues
o Cameron Goble came to Exec to report on Employee Regent Exploratory Ad Hoc committee
o Participation on committees
o Planning for business meetings
o Tuition Remission Resolution
o Approved request: Ice cream social, happy hour, lightning lecture, and Outstanding supervisor award; did not 

approve Olo Yogurt HSC request

• University issues at Large
o University Wide Committees: Ethics and Safety
o Support of faculty vs. staff for Creative Cloud
o Angela Catena, Title IX Coordinator, visited Exec

• Staff Council
o SC book club update and invite
o Staff Love Students T-shirt Concept Ad Hoc Committee – call for interest in committee 

Speaker’s Report, Speaker Mary Clark 

• Encouraged Councilors to send emails to their constituents

• Reminded committee chairs to send meeting agendas in advance and cancel timely

• Walt Miller is having his retirement party from 3-5 today next door, please attend if you can

Treasurer’s Report, Treasurer Angela Beauchamp 

• Call for questions

New Business 

• On behalf of the Student Success Committee, Brian Vineyard moved to adopt the Staff Council 2019 Resolution #4:
Tuition Remission. The motion was referred back to committee after debate and amendment.

Committee Reports 

• Tracy Wenzl, Chair of C&M, calls for committee members

• Joe Lane, Co-chair of R&R Committee reminds every one of the Outstanding Supervisor Awards Ceremony

Meeting adjourned at 2:47PM.  

Minutes submitted by Amy Hawkins, Staff Council Administrator.  

Meeting minutes can be found online at: http://staffcouncil.unm.edu/business-meetings/index.html 

http://staffcouncil.unm.edu/business-meetings/index.html
http://staffcouncil.unm.edu/business-meetings/index.html


 
UNM Staff Council 2019 Resolution #4 

Name:  Tuition Remission  

Authors:  Brian Vineyard, MPA; Executive Committee Precinct At-Large Representative; and the 

Staff Council Student Success Committee.  
Adopted by Staff Council on:  

 

1. WHEREAS “The University of New Mexico recognizes the importance of an educated and 
competent work force” (UNM Policy Office); and  

2. WHEREAS research indicates that employees with tuition remission or assistance “stay on the 
job longer, at least in part to keep making use of that benefit” (Cappelli, 2004, p. 213); and 

3. WHEREAS research indicates that employees who stay longer “are more likely to perform 
better and provide better quality experiences” (Whitten, 2018, n.p.); and 

4. WHEREAS research indicates that employers who offer tuition remission benefits “may have 
more employees who are easily promotable, saving them money on recruiting new employees” 
(Breed, n.d., n.p.); and  

5. WHEREAS “To meet the demands of the changing workforce and the desire of employees to 
grow academically and professionally, UNM offers various voluntary education benefits” (UNM 
Policy Office); and   

6. WHEREAS “UNM supports and encourages employees to develop themselves through 
academic, professional, health, fitness, and personal enrichment courses” (UNM Policy Office); 
and   

7. WHEREAS all “regular staff employees who are full-time or part-time and have an appointment 
percent of  50% or greater” as well as “term or contract staff employees who are full-time or 
part-time, have an appointment percent of 50% or greater, and have a minimum three (3) 
month term appointment or contract” are eligible for the employee tuition remission benefit at 
UNM (UNM Policy Office); and  

8. WHEREAS “one of the greatest benefits for staff is the ability to pursue education through 
Tuition Remission or through professional development activities” (UNM Staff Council); and  

9. WHEREAS “this benefit has a huge impact on employee morale and is critical to UNM’s efforts 
to improve the quality of staff working at UNM” (UNM Staff Council); and  

10. WHEREAS hundreds of UNM Staff members take academic courses each semester as 
demonstrated by participation in the bi-annual “Staff as Students” events hosted by the 
Student Success Committee of Staff Council; and  

11. WHEREAS the majority of UNM academic courses are offered during the traditional workday; 
and  

12. WHEREAS “supervisors may allow an employee to take up to one (1) course per semester using 
time off with pay” (UNM Policy Office); and 



13. WHEREAS many UNM supervisors are supportive of tuition remission and the approving of time 
off with pay so that employees may take one academic/professional development course per 
semester during business hours, but not all UNM supervisors allow equal access to this benefit.  
This is supported by a poll conducted of Staff Councilors in August 2019 across Main, North, and 
South Campus showing that about 70% of Staff Councilors reported that their supervisors are 
generally supportive of allowing time off with pay for one course per semester, 16% require flex 
time or leave to be used and 7% of respondents report that the nature of their job is not 
conducive to allow taking a course scheduled hours. However, 7% do not permit their staff to 
take even one course during scheduled hours; 

14. THEREFORE, be it resolved that the UNM Staff Council requests: 
a. the implementation of a policy that states “Supervisors must allow an employee to take 

one (1) course per semester using time off with pay as long as the course is taken for 
academic credit toward a degree program or for professional development and/or is 
related to the employee's job or a UNM job to which the employee can reasonably aspire.  
The business needs of the department are top priority, and if time off with pay is not 
practical the supervisor must justify in writing the reason why.”   

b. training pertaining to this policy be included in the newly redesigned “Employee Life Cycle 
Management Workshop” which is already currently required for newly hired/newly 
promoted leaders in the University system “to reflect a more accurate employee 
experience” (UNM Human Resources).   

 
Copies of this resolution will be sent to the UNM Board of Regents; Garnett Stokes, PhD, 
President of the University; Paul Roth, MD, MS, Chancellor for Health Sciences and Dean of the 
School of Medicine; James Paul Holloway, PhD, Provost and EVP for Academic Affairs; Dorothy 
T. Anderson, Vice President for Human Resources; and UNM Policy Office. 
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